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Government Bill Promotes Buy Ontario 
Schedule 1 of Bill 72, Buy Ontario Act, 2025 enacts the Buy Ontario Act (Public Sector Procurement) 2025.  If 
the Bill passes into law, the Management Board of Cabinet will be authorized to issue directives requiring 
government entities and the broader public sector (municipalities, schoolboards, universities, colleges, 
hospitals and the like) to comply with specified procurement policies, procedures or standards which may, 
among other things, require that preference be given to Ontario or Canadian made goods or to services 
provided in Ontario or Canada.  

The government’s news release about this Buy Ontario initiative states the following: 

“These policies would allow the province to: 

•	 Mandate the prioritization of first Ontario and then Canadian goods and services for all public sector 
organizations, including ministries, agencies, the broader public sector and municipalities. 

•	 Set out specific requirements for how these public sector organizations are to prioritize first Ontario and 
then Canadian goods and services in contracts with vendors, including subcontractors. 

•	 Review and ensure compliance from both public sector organizations and vendors with this policy, with 
penalties and consequences that could include holdbacks, fines, vendor performance management and 
vendor barring from future procurement.” 

For the full text of Bill 72, go to:  

https://www.ola.org/en/legislative-business/bills/parliament-44/session-1/bill-72  

For the government’s news release, click on:  

https://news.ontario.ca/en/release/1006749/province-protecting-ontario-with-the-buy-ontario-act 

Construction Act Amendments Awaiting Royal Assent 
 We have reported regularly on the status of our advocacy efforts for amendments to smooth out the process 
bugs and glitches in the Construction Act.  Those amendments form Schedule 2 in the provincial government’s 
Bill 60, Fighting Delays, Building Faster Act, 2025.  Bill 60 was introduced and passed First Reading in the 
Ontario legislature on October 23, 2025.  It was fast tracked and passed Third Reading on November 24th.  At 
time of writing, the Bill was awaiting Royal Assent, expected very shortly. 

https://www.ola.org/en/legislative-business/bills/parliament-44/session-1/bill-72
https://news.ontario.ca/en/release/1006749/province-protecting-ontario-with-the-buy-ontario-act
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Recent Updates to Employment Standards   
The Ministry of Labour, Immigration, Training and 
Skills Development has updated the Guide to the 
Employment Standards Act (ESA) to reflect new 
changes in Ontario employment standards. These 
updates focus on three key areas: 

1.	Long-term illness leave (effective June 19, 2025) 

2.	Mandatory employment information for new 
employees (effective July 1, 2025) 

3.	Information about provincial employment services 
during mass terminations (effective July 1, 2025) 

1. Long-Term Illness Leave 

•	 Effective Date: June 19, 2025 
•	 Eligibility: Employees employed for at least 13 

consecutive weeks. 
•	 Entitlement: Up to 27 weeks of unpaid leave 

within a 52-week period. 
•	 Conditions:  

	� Employee cannot perform duties due to a 
serious medical condition. 

	� A qualified health practitioner must issue 
a certificate confirming the condition and 
specifying the duration of absence. 

•	 Employer Obligations: Maintain records related 
to the leave for 3 years after the leave expires. 

•	 Additional Resources: Detailed guidance is 
available in the ESA guide’s new chapter on 
long-term illness leave.  

2. Employment Information for New 
Employees 

•	 Effective Date: July 1, 2025 
•	 Requirement: Employers with 25 or more 

employees on a new hire’s first day must 
provide written information including:  

	� Employer’s legal and business name. 
	� Contact details (address, phone, contact 

names). 
	� Initial work location. 
	� Starting wage or commission rate. 
	� Pay period and payday. 
	� Anticipated initial hours of work. 

•	 Timing: Before the first day of work or as soon 
as reasonably possible afterward. 

•	 Exemptions: Employers with fewer than 25 
employees and assignment employees are not 
subject to this requirement.  

3. Provincial Employment Services 
Information 

•	 Effective Date: July 1, 2025 
•	 Context: Applies when an employer initiates 

a mass termination of 50 or more employees 
within a four-week period. 

•	 Requirement: On the first day of the notice 
period, employers must provide affected 
employees with the latest Employment Ontario 
Career Supports information sheet. 

•	 Purpose: To inform employees about available 
provincial services for skill training and career 
support. [Recent Upd...Standards | Word] 

Additional Support 

Employers and employees can: 

•	 Visit Ontario.ca/ESAguide for detailed 
guidance. 

•	 Call the Employment Standards Information 
Centre at 1-800-531-5551 or TTY (for hearing 
impaired) at 1-866-567-8893. To stay up-to-
date on news, subscribe to our newsletter.

https://ontario.us16.list-manage.com/track/click?u=4ebaa11387038c3e29a6a4a8b&id=fcf8ed8901&e=01f515f465
https://ontario.us16.list-manage.com/track/click?u=4ebaa11387038c3e29a6a4a8b&id=56bfd87f0c&e=01f515f465
https://ontario.us16.list-manage.com/track/click?u=4ebaa11387038c3e29a6a4a8b&id=56bfd87f0c&e=01f515f465
https://ontario.us16.list-manage.com/track/click?u=4ebaa11387038c3e29a6a4a8b&id=56bfd87f0c&e=01f515f465
https://ontario.us16.list-manage.com/track/click?u=4ebaa11387038c3e29a6a4a8b&id=f51e7345cb&e=01f515f465
https://ontario.us16.list-manage.com/track/click?u=4ebaa11387038c3e29a6a4a8b&id=048c654786&e=01f515f465
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Government Grants Recipient Being Assessed By OPP Anti-Rackets Branch 
Here’s what we have gleaned from various published accounts from The Trillium, The Globe & Mail and 
Toronto Star about concerns in the way the Skills Development Fund (SDF) has been managed: 

•	 A company called Get A-Head, according to its website, provides “an SaaS platform for mental health 
practitioners that will train, measure and improve the effectiveness of care.   Currently we facilitate 
training and care within: psychology; psychiatry; social work; addiction counselling; health coaching.” 
(SaaS = software as a service) 

•	 According to the Globe & Mail, Get A-Head received grants totalling $32.7 million from the Ministry of 
Colleges and Universities and $1.85 million from the Ministry of Health in the period between 2020 and 
2025 and starting in 2024 received a series of Skills Development Fund grants totalling $7.5 million 

•	 In 2022, Get A-Head was acquired by a company called Keel Digital Solutions 
•	 A routine government audit of one of Get A-Head’s grants conducted in 2024 detected unusual activity 

that prompted a full forensic audit 
•	 Keel asserts that the forensic audit relates to a grant it received from the Ministry of Colleges and 

Universities and not from the Skills Development Fund (SDF) 
•	 The provincial government followed the recommendation of the forensic audit and referred the 

irregularities that were uncovered, to the Ontario Provincial Police to determine if a criminal 
investigation should be initiated. (At time of writing, no determination had been made and no such 
investigation started.)  

•	 According to the Globe & Mail, the government ceased forwarding grant payments to Get A-Head in 
April 2025 

•	 There is evidence that suggests that Minister of Labour Immigration Training and Skills Development, 
David Piccini, is a close friend of Keel’s lobbyist, Michael Rodderham and is also well-known to Keel 
Director Peter Zakarow 

•	 Rodderham has stated that he has done work for Keel but that he was not involved in any Keel dealings 
with the Ministry of Colleges and Universities; according to the Lobbyist Registry, Rodderham ceased 
lobbying for the Keel on November 17th and he has texted that he no longer rents office space from 
Keel 

•	 In its defence, Keel released a short unverified audio recording of a conversation between an 
unidentified senior government auditor involved in the forensic audit and Keel CEO Rob Godfrey in 
which the auditor essentially states there are no “alarm bells” or “red flags” and nothing to prevent the 
government from entering a new contract with the company  

•	 The $2.5 billion Skills Development Fund (SDF), which falls under the purview of Minister Piccini, drew 
the criticism of Ontario’s Auditor General who concluded in her October 1, 2025 Special Report, “The 
selection process therefore was not fair, transparent or accountable, and there was little rationale to 
explain why high ranked applicants were not chosen.”  

•	 The story of another SDF recipient that drew the attention of the media until it was overtaken by 
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the Keel situation was about a not-for-profit organization called the Social Equality and Inclusion 
Center (SEI) which got grants totalling approximately $10 million to train hospitality workers for the 
Horticultural Building in the CNE grounds in partnership with two companies that operate out of the 
property (Grand Bizarre and Toronto Event Centre).  The companies  are owned by a person who also 
owns a gentlemen’s club (FYE Ultraclub) that operates in the Horticultural Building.   According to  the 
owner, no FYE Ultraclub workers were trained using SDF funds   

•	 The selections made by the Minister or his political staffers of many lower scoring SDF applicants 
that are friends of the government over higher scoring ones and the seeming flow of funds from the 
government to its friends and then to the Ontario PC coffers by way of political donations has provided 
the opposition parties with fodder for daily attacks during Question Period; while it may not be illegal, it 
smells bad, it’s a bad look for democracy 

•	 One important question is, “Did the government continue to forward grant monies to Keel after 
irregularities arose in the routine audit and after the full forensic audit was initiated or completed?” 

•	 The underlying fundamental question is, “Are the programs that are funded by SDF grants achieving the 
performance targets that were stated by the applicants on their application forms and if not why not?” 

•	 Minister Piccini has skillfully defended the important purposes of the SDF and the selections of lower 
scoring applicants that he and his political staffers have made, during Question Period and is holding up 
extremely well under intense pressure from the opposition parties

Ministry of Labour Suspends Immigrant Nominee Program’s Express Entry: 
Skilled Trades Stream 
A November 14 posting on Ministry of Labour Immigration Training and Skills Development website stated that 
the Ontario Immigrant Nominee Program’s Express Entry: Skilled Trades Stream has been suspended because 
the way it is currently structured, it is vulnerable to systemic misrepresentation and/or fraud.  The suspension 
was the result of a Ministry review. 

The program was designed to address the province’s immediate labour market needs. 

The Director at the MLITSD responsible for the oversight of the program: 

•	 has suspended receiving Skilled Trades Stream applications 
•	 will return all outstanding Skilled Trades Stream applications 

To access the Ministry’s post, click here

For media stories about the suspension, click on the following links:

•	 The Globe and Mail
•	 Northern Ontario Business
•	 The Star
•	 Economic Times

https://www.ontario.ca/page/2025-ontario-immigrant-nominee-program-updates?utm_source=northern%20ontario%20business&utm_campaign=northern%20ontario%20business%3A%20outbound&utm_medium=referral
https://www.theglobeandmail.com/canada/article-ontario-cancels-fast-track-immigration-program-for-skilled-trades/
https://www.northernontariobusiness.com/industry-news/mining/consultants-ndp-denounce-suspension-of-immigration-programs-skilled-trades-stream-11515954
https://www.thestar.com/politics/provincial/ontario-suspends-skilled-trades-program-over-fraud-concerns/article_4c455075-5ea9-4a58-ad38-72bea6dd36eb.html
https://economictimes.indiatimes.com/nri/latest-updates/canada-ontario-suspends-express-entry-skilled-trades-stream-with-immediate-effect/articleshow/125435277.cms?from=mdr
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ICYMI -Details of the WSIB’s AED Reimbursement Program 

Bill 30, Working for Workers Seven Act passed Third Reading on November 25th and is awaiting Royal Assent.  
Schedule 4 of Bill 30 amends the Occupational Health and Safety Act.  It’s our understanding as a result of the 
passing into law of Bill 30 that constructors of projects with an expected duration of 3 months or longer and 
with 20 or more workers regularly onsite, will be required to provide and maintain an AED on those sites and 
train workers in their use. 

The WSIB has been assigned the responsibility for developing and administering a program to reimburse 
constructors for the costs of acquiring AEDs.  Nothing is set in stone yet but here are what we believe to be 
the broad outlines of the WSIB’s reimbursement program: 

•	 We expect the in-force date will be January 1, 2026 and with respect to compliance that the Ministry 
will take an education and awareness approach first and then move to enforcement 

•	 AEDs purchased by constructors after July 1, 2025 will be eligible for reimbursement 
•	 The program will end on July 30, 2027 
•	 Applications for reimbursement must be filed no later than July 30, 2027 
•	 The maximum reimbursement amount will be $2,500 
•	 Applications for reimbursement will be made through an online form 
•	 The reimbursement will be applied to the constructor applicant’s WSIB account 
•	 The costs of the program will shared across all Schedule 1 employers (i.e. paid for by all Schedule 1 

sectors and not just the construction classes) 

Free OEA Webinars About WSIB for Employers
Funded by employers’ WSIB premiums, the Office of the Employer Adviser (OEA) has helped Ontario 
employers with their workplace safety and insurance claims and related costs since 1985.  The OEA provides 
expert legal advice to any size employer about their WSIB issues and represents primarily employers who 
employ fewer than 100 workers.  The OEA team also supports employers with s. 50 unlawful reprisals 
under the Occupational Health and Safety Act.   For more information, please visit the OEA’s website at 
employeradviser.ca

OEA Webinar Series – Free, Register Today! 

•	 Introduction to Workplace Safety and Insurance – Claims November 27th @ 12:30pm to 1:30pm 
•	 Introduction to Workplace Safety and Insurance – Employer Accounts December 4th @ 12:30pm to 

1:30pm 
•	  Appeals Process Refresher December 11 @ 12:30pm to 1:30 pm.

  

https://employeradviser.us11.list-manage.com/track/click?u=8065e17346bc12330ade39690&id=b86518155f&e=defe7eb0a3
https://employeradviser.us11.list-manage.com/track/click?u=8065e17346bc12330ade39690&id=3cdd0294e4&e=defe7eb0a3
https://employeradviser.us11.list-manage.com/track/click?u=8065e17346bc12330ade39690&id=7655365d55&e=defe7eb0a3
https://employeradviser.us11.list-manage.com/track/click?u=8065e17346bc12330ade39690&id=7655365d55&e=defe7eb0a3
https://employeradviser.us11.list-manage.com/track/click?u=8065e17346bc12330ade39690&id=2c89195480&e=defe7eb0a3
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Economic Activity Sluggish – FAO Report 
Here is the “Summary” copied from the Financial Accountability Office’s “Ontario Economic Monitor: April to 
September 2025” released on November 26, 2025: 

•	 This report describes Ontario’s recent economic performance based on the latest economic indicators. 
•	 In the second quarter of 2025, Ontario’s real Gross Domestic Product (GDP), the broadest measure 

of economic activity, declined by 0.6% from the previous quarter, largely due to a significant drop 
in Ontario’s exports as US tariffs came into effect, as well as sharply lower business investment in 
machinery and equipment. 

•	 The latest economic indicators suggest that Ontario’s economy was little changed in the third quarter 
of 2025, with modest losses in employment and lower international exports, while gains were recorded 
in retail sales, wholesale trade, manufacturing sales and the housing market. Based on these economic 
indicators, Ontario’s economy may avoid a technical recession – defined as two consecutive quarterly 
declines in real GDP – in the 2025 Q2 to Q3 period. 

•	 In the FAO’s latest Economic and Budget Outlook,[1] the FAO projected that Ontario’s annual real GDP 
growth would slow to 0.9% in 2025, as US tariffs reduce demand for Ontario’s exports and businesses 
cut back on investment and hiring. Economic activity over the first three quarters of 2025 is largely 
consistent with this projection. The FAO will continue to monitor Ontario’s economic performance and 
will update its forecast for economic growth in its next Economic and Budget Outlook report. 

The FAO’s news release announcing the report carried the following “Quick Facts”: 

•	 Employment in Ontario declined by 1,900 in 2025 Q3, following a significant 38,000 drop in the 
previous quarter, marking the first back-to-back quarterly job loss since mid-2009, excluding the 
pandemic. 

•	 The unemployment rate was unchanged in 2025 Q3 at 7.8%, following nine consecutive quarterly 
increases. 

•	 Housing starts in Ontario increased 8.4% in 2025 Q3 to 18,700 units, building on a 37.0% gain in 2025 
Q2. 

•	 Ontario’s manufacturing real GDP has declined in seven of the past eight quarters (2023 Q3 to 2025 Q2) 
and is at its lowest level since 2015, excluding the pandemic period. 

•	 The Ontario Consumer Price Index (CPI) inflation rate was 1.8% in 2025 Q3, up from 1.7% in 2025 Q2. 
•	 The Financial Accountability Office is an independent office that reports to the Ontario legislature on 

economic and financial matters. 

For the full report, click on the following link: https://fao-on.org/en/report/oem-2025-q3/  

For the news release, click on: https://fao-on.org/en/communication/mr-oem-2025-q3/  

https://fao-on.org/en/report/oem-2025-q3/
https://fao-on.org/en/communication/mr-oem-2025-q3/


Council of Ontario Construction Associations  |  926 - 123 Edward ST, Toronto M5G 1E2  |  416.968.7200  |  www.coca.on.ca

COCA
GOVERNMENT
RELATIONS REPORT November  2025

Ontario Construction Employment Declines Again in October – Stats Canada 
Report 
Here are the highlights copied from  Statistics Canada’s Labour Force Survey for October  2025 that was 
published on November 7, 2025: 

For Canada: 

•	 Employment increased by 67,000 (+0.3%) in October, the second consecutive monthly increase, and the 
employment rate rose 0.2 percentage points to 60.8%. The unemployment rate declined 0.2 percentage 
points to 6.9%. 

•	 Employment growth was concentrated among men aged 25 to 54 years old (+33,000; +0.5%) and youth 
aged 15 to 24 years old (+21,000; +0.8%). 

•	 There were more people working in wholesale and retail trade (+41,000; +1.4%), transportation and 
warehousing (+30,000; +2.8%), information, culture, and recreation (+25,000; +3.0%), and utilities 
(+7,600; +4.6%). On the other hand, employment declined in construction (-15,000; -0.9%). 

•	 Employment increased in Ontario (+55,000; +0.7%) and in Newfoundland and Labrador (+4,400; 
+1.8%), while it declined in Nova Scotia (-4,400; -0.8%) and Manitoba (-4,000; -0.5%). 

•	 Average hourly wages among employees increased 3.5% (+$1.27 to $37.06) on a year-over-year basis in 
October, following growth of 3.3% in September (not seasonally adjusted). 

For Ontario, all sectors: 

•	 Total employment in all sectors in Ontario in October 2025 stood at 8,254,300 an increase of 54,500 or 
0.7% from September 2025  

•	 Total employment year over year increased 0.9% 

For the construction sector in Ontario: 

•	 Total employment in the construction industry in Ontario in October stood at 574,800, a decrease of 
3,000 or 0.5% from the previous month 

•	 Year over year employment in the construction sector declined by 1.0% 

The full report can be found by clicking on the following link: https://www150.statcan.gc.ca/n1/daily-
quotidien/251107/dq251107a-eng.htm 
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Despite Objections to Government Initiatives, Ontario Voters Still Prefer the 
Tories 
A poll of 1,077 eligible Ontario voters on November 15th conducted by Pallas Data for The Trillium revealed 
the following: 

•	 If an election was held at the time the poll was taken, 44.6% of decided and leaning respondents would 
vote PC, 28.3% Liberal, 17.6% NDP, 6.4% Green and 3% Other; that’s a small percentage increase above 
the popular vote won by the PCs in the general election in February of this year 

•	 43.7% of respondents were very concerned and 16.6% somewhat concerned with the government’s 
management of the Skills Development Fund (SDF) 

•	 The government’s management of the SDF has made 48.9% of respondents much less trusting and 
13.7% somewhat less trusting of the government’s handling of public funds 

•	 In regard to the government’s proposal to increase the personal political donations limit to $5,000, 
59.8% of respondents opposed the proposal on the basis that it allows the rich to have more influence 
on politics and policy  

•	 59.1% of respondents strongly oppose and 9.1% somewhat oppose the government’s hiring a firm at a 
cost of $9.1 million to conduct a feasibility study of building a tunnel under Hwy 401 

More details can be found here: 

https://www.oakvillenews.org/local-news/fords-pcs-maintain-strong-lead-but-skills-development-fund-
controversy-is-damaging-trust-poll-11511131 

https://www.oakvillenews.org/local-news/fords-pcs-maintain-strong-lead-but-skills-development-fund-controversy-is-damaging-trust-poll-11511131
https://www.oakvillenews.org/local-news/fords-pcs-maintain-strong-lead-but-skills-development-fund-controversy-is-damaging-trust-poll-11511131
https://coca.on.ca/prompt-payment/
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